
F. No. A-12OlB/3/2O18-CESTAT-DOR
Government of India
Ministry of Finance

Department of Revenue
******

North Rlock, New Delhi
Dated , f Febmarv,2OZS

<0

OFFICE MEMORANDUM

Subject Proposal for arnendm.ot" io the Recruitment Rules of
Sr. Private Secretary in CESTAT - reg.

The undersigned is directed to refer to the subject mentioned
above and to say that this department has initiated the process of
amendment in the recruitment rules in respect of Sr. private Secretary
in CESTM. A copy of draft recruitment rules of Sr. Private Secretarv in
CESTAT is attached herewith.

2. As per DoPT's OM dated 13.10.2015, the proposal for
framing/amendment in the recruitment rules are to be uploaded on the
website of respective Ministries/Departments for 30 days for inviting
comments from the stakeholders.

3. In view of the above,
through the draft Recruitment
to the undersigned within a
uploading on the website. In
the Department will proceed
amendment of aforementioned

Encl: As above

all the stakeholders are requested to go
Rules and furnish their comments, if any,
period of 30 days from the date of its
case, no comments received as on date,
further for taking necessary action for
draft Recruitment Rules-t t /

l\"ud+"'\/ I 1A\
(Kuldefi Chaudhary)

Under Secretaryto the Govt. oflndia
Tel: O11-23095369

To

1. A-ll concerned stakeholders.

2. The Registra4 CESTAI- with a request to upload the copy of
enclosed draft notification of RRs of Sr. private Secretary, CE-STAT
on the website of CESTAT for inviting comments ftom the
stakeholders.

$,.Section Officer (Computer Cell), Department of Revenue- with a
request for uploading the enclosed draft notification of RRs of Sr.
Private Secretary, CESTAI on the official website of Department of



MINISTRY OF FINANCE
(Department of Revenue)

New Delhi, the Februarv 2025
G.S.R....,.- In exercise of the powers conferred bv the Proviso
309 of the Constitution and in supersession of fhe Customs,to Article 309 of the Constitution and in suto Afircle 3Ug of the Constitution and in supersession of the Customs

Excise and Gold (Control) Appellate Tribundl (Group A and Groun ,B,
Posts) Recruitment Rules, 1987, in so far as thev rblate to the p<jst o.

Excise and Gold (Control) Appellate Tribundl (Group A and Groun ,B,'
Posts) Recruitment Rules, 1987, in so far as thev rblate to the p<jst of
before such supe
Private Secretary, except as respects things done-or omitted to b'e done
belore such supersession, the President herebv makes t-he Followinoon, the President- herebv makes the followino
Iules regulating th^e method of recruitment to th6 post of Senior Frivat6
Secretary in the Customs Excise and Senrice Tax Appellate Tribunal
(CESTAT) under the Department of Revenue, Ministry bl Finance:-
1. Short title and commencement. - (1) These rules may be calledthe Customs, Excise and ^S-e_rvice Tax Appellate Tribunal, "Group ,B,
Posts Recruitment Rules, 2025.

^ -_ 
(?)_lhey shall come into force on the date of their publication

in the Official Gazette-

2. Number ofpost classification, Lev_el, pay band and grrade pay
o.r p.ay scale. - The-number of post, its classification attachdd therbto,
strall be as specif,ed in columns (2) to (4) of the Schedule annexed to
these rules. -

3 . Method of recruitment-, age-limit, qualifications, etc - Themethod of recruitment, age-iimit, qualihc'ation and othei matters
relating thereto shall be aslpecified ih columns (S) to (13) of rneiiia
Schedule -

4. Disqualification-Noperson,

(a) who has entered into or contracted a marriage with aperson already having a spouse living, or

.(b) who, having a spouse living, has entered into orcontracted a marriase with - any person, jhall Ue eiigrbie-- for
appointment to the saiif posts.

- Provided that the Central Government may, if satisfied that
such marriage is p-ermissibre under the personi[ tawEppliiil%-iJ r-""ttperson. anct the other party to the mariiage and thaf there are othergro_unds ror so dotng, exempt any person from the operation of thisrule.
q. Power to relax - where the centrar Government is of the opinionthat it is n-ecessary_or expedient so to ao, ii mEv, lv-ora6iarid'io,
reasons to be recorded in. wdting, relax any of thei provisions of theserules with respect to any class or"c'ategory of p-ersons.

9, S-"loTS - Nothlng in these rules shall affect reservation, relaxation
or 

. ag-e-rlmrt_ anct other concessions required to be provided for theSche.duled castes, the schedured rrib6s, ri-seruiie' me"- 
"".i"6tr,L.speclar categones ot persons including other Backward classes and

_e,c9X9Tl99{tX_wear(er sec-tion in accordance with the orders issued bytne Uentral covernment from time to time in this regard



5i'"'i"T"o."t"o:"o
variation
depending
on
workload

Central
Service Group
'B', Gazetted,
Ministerial

Name of No. of
the post Post

L

Senior

direct
recnrits

7

Not Applicable

Classification Level in
the Pay
Matrix

Annexure-I

Whether Age limit
Selectionfor direct
post or recnrits
non-
selection
post

23
23* (2024) General

456
Level - B Selection Not APPlicable

Level- 9
(NFSG
scale on
completion
of 4 years
in level-
8)

whether by by promotion
direct or
recrrritment deputation/
or by absorption,
promotion grrades from
or by which
deputation/ promotionor
absorption deputation/
and absorption to
percentage be made
of the
vacancies to
be filled by
various
methods.

Educational Whether age Period of Method of In case of
and other and probation, Recrrritment, recruitment
gualifications educational if any
required for qualifications

prescribed
for direct
recruits will
apply in the
case of
promotees

6

Not Applicable Not
Applicable

1110

SOo/o Promotion:-
promotion
tailino which Stenograpners'
lv-iiinsfei onGR-l in the Level-
di:putation 6 with 08 Years

regular servlce In



the grade.
5oo/o transfer ,
on deputation/Note:1transfer where iuniorswho have

completed their
qualifying ol
eligibility service
being considered
for promotion,
their senior shall
also be
considered
provided they are
not short of the
requisite
qualifying or
eligibility service
by more than hall
of such qualifying
or eligibility
service or 2
years, whichever
is less and have
SuccessfullY
completed their
probation period
for promotion to
the next higher
grade along with
their juniors who
have already
completed such
qualifying or
eligibility service.

Note:2

For the purpose
of computing
minimum
quatifying service
for promotion, the
service rendered
basis by an
officer prior to 1sl
January, 2016 or
the date from
which the revisedpay slruclure
based on the
Seventh Central
Pay Commission
recommendalions



extended, shall
be deemed to be
service rendered
in the
corresponding
pay or pay scare
extended based
on the
recommendations
of lhe
Commission.

Deputation:

Otficers holding
the post of
Stenographer
under the Central
government

(aXi)holding
analogous posl
on regular basis
in the parent
cadre or
department; or

(ii) Wilh 08 years
regular service in
Level-6

Note:1 The
departmental
officers in the
feeder category
who are in the
direct line ol
promolion shall
nol be eligible for
consideration
t o r appointmenl
on deputation.
Similarly, the
deputationists
shall not be
eligible for
consideration fot
appointment by
promotion.

Note:2 The
period ol
deputation
including lhe



period
deputation in
another ex-cadrepost held
immediately
preceding this
appointment in
the same or
some other
organization or
department of the
Central
Government shall
ordinarily no'l
exceed threeyears. The
maximum agelimit for
appointment by
deputation shall
be'Not exceeding
56 years' as on
the closing date
of receipt of
applications.

Note:3 For thepurpose of
appoinlment on
cteputation or
absorption basis,
the service
rendered on a
regular basis by
an oflicer prior to
1st January, 2016
(lhe date from
which the revised
pay structure
based on the
Seventh Central
Pay commission
recommendation
has been
extended) shall
be deemed to be
service rendered
in the
corresponding
grade pay or pay
scale extended
based on the
recommendations



or
)f

any relaxation or
the provisions

ent rules.

of the Pay
Commission
except where
there has been
merger of more
than one pre-
revised scale ol
pay into one
grade with a
common grade
pay or pay scale
and where this
benefit will
extended only for
the post (s) for
which thal grade
pay or pay scale
is the normal
replacement
grade withoul any
upgradation

amenomen
of

If a Departmental Promotion
Committee exists, what is its
composition

L4

i) Any Member of Customs,
cise and Sewice Tax Appellate
unal nominate by

President, CESTAT

) Director (Hq./ Admn.)
of Revenue,

of Finance- MEMBER

II
rd

) Registral Customs Excise
Service Tax ApPella

unal - MEMBER

Circumstances in which
Union Public
Commission is to be
in makinq recruitment

onsultation with Union Publi
Service Commission is


